Candidacy for the DMDU Society’s 2021-2022 Leadership Team
 Please fill in the following questionnaire if you would like to run for any position, and return it to W.E.Walker@tudelft.nl on or before October 30, 2020.

1. Name, Surname, Organization, and email



2. What position do you wish to apply for? (please highlight one of the following)
a. President 
b. Vice President
c. Chair - Membership 
d. Chair - Communications and Outreach 
e. Chair - Career Development 
f. Chair - Education and Training
g. Chair - Rules and Processes
h. Chair - Fundraising

3. Why would you like to apply for this position? (max 200 words)



4. Would you consider running also for another position? (please highlight) 
a. President 
b. Vice President
c. Chair - Membership 
d. Chair - Communications and Outreach 
e. Chair - Career Development 
f. Chair - Education and Training
g. Chair - Rules and Processes
h. Chair - Fundraising
i. Not interested in running for another position

5. Why would you like to apply for this position? (max 200 words)




6. Please provide a brief profile of your relevant professional experience (max 250 words)



[bookmark: _GoBack]Summary of elected positions and related responsibilities

	Title
	Description of Responsibility
	Notes

	President

	Leads, oversees, and coordinates across the Society’s numerous functions, monitors and evaluates the Society’s progress toward its goals, represents the Society to external audiences, and is a key point of contact and engagement 
	President and Vice President may not be from the same institution.

	Vice President
	Serves in place of the President when necessary, supports the President in executing responsibilities, and may take lead responsibility in certain areas, as needed and agreed upon with the President.
	President and Vice President may not be from the same institution.

	Chair, Membership
	Maintains membership roster, identifies gaps in membership and opportunities for growing the Society strategically.
	

	Chair, Communications and Outreach
	Maintains periodic communication with members and external audiences. With Membership Chair, identifies and develops new modes of engaging with members and external audiences.
	

	Chair, Career Development
	Identifies and shares proposal, grant, and professional development opportunities
	

	Chair, Education and Training
	Identifies and develops education and training opportunities for the Society’s members, particularly for a new generation of decision makers and analysts.
	

	Chair, Rules and Processes
	Establishes and documents rules and processes necessary for the smooth, transparent, and consistent functioning year-to-year, and is in charge of the process of amending and changing the rules and processes
	

	Chair, Fundraising
	Identifies costs required to sustain Society activities and identifies and pursues opportunities to raise necessary funds.
	





